YOUR LEGAL RIGHTS AND RESPONSIBILITIES

Using “Working in BC:  Your Legal Rights and Responsibilities” located on the Planning part of the Claremont website, answer the following questions on a separate piece of paper.  Include the question in your answer!

1. Who is not covered by the Employment Standards Act?
2. How old do I have to be before I can be hired?

3. What is the minimum wage?

4. Can my employer ask me to take less than the minimum wage?

5. If I go to work and am sent home, what is the minimum I should be paid?

6. Does my employer have to pay for job orientation, training or meetings?

7. What can my employer deduct or take away from my wages?

8. Can my employer deduct money or demand payment for special clothing they require me to wear on the job?

9. What information does my employer have to include with my paycheck?

10. How many work breaks am I entitled to?

11. How is daily overtime calculated?

12. How is weekly overtime calculated?

13. Do I have to work overtime?

14. How many hours can I get off between shifts at work?

15. List all of the Statutory Holidays (Stats).

16. How is it determined if I am paid for Stat Holidays?

17. How much vacation time and pay am I entitled to after 1 year 

     of employment?  After 5 years?

18. When can my employer fire me?

19. When must I get paid if I am terminated?

20. Can my employer terminate me without any warning?

